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The Breck Primary School Anti-Bullying Policy 2014-2015 
Incorporating the Kool Kidz Club and Breck Beanies Nursery 

 
 
We acknowledge the School Standards and Framework Act 1998 that clearly states that all 
maintained schools must have in place an Anti-Bullying Policy that outlines procedures in order to 
prevent bullying among pupils. 
 
We have a duty of care to protect pupils from bullying as part of our responsibility to provide a safe, 
secure, caring and friendly school environment for all the children in order to protect them from 
those who wish to deliberately hurt them either physically or emotionally. We believe all our 
safeguarding procedures are in line with Sections 3(5) and 87(1) of the Children Act 1989 and Section 
157 of the Education Act 2002 and that we promote the welfare of all children in our care. 
 
Under no circumstances will we tolerate any form of bullying and all incidents of bullying will be dealt 
with promptly and effectively.  
 
We wish to work closely with the School Council and to hear their views and opinions as we 
acknowledge and support Article 12 of the United Nations Convention on the Rights of the Child that 
children should be encouraged to form and to express their views. 
 
We as a school community have a commitment to promote equality. Therefore, an equality impact 
assessment has been undertaken and we believe this policy is in line with the Equality Act 2010. 
 
Aims   
 

 To develop a school environment that is both safe and secure for all pupils. 

 To have in place established systems that will deal with incidents of bullying. 

 To develop confident children who will notify staff of any incident of bullying. 

 To inform everyone connected with the school of the school’s anti-bullying policy.  

 To work with other schools to share good practice in order to improve this policy. 
 
Responsibility for the Policy and Procedure  
 
Role of the Governing Body 
 
The Governing Body will not condone any bullying and has: 
 
 delegated powers and responsibilities to the Headteacher to  eliminate all forms of  bullying and to 

keep records of all incidents of bullying; 
  delegated powers and responsibilities to the Headteacher to ensure all school personnel  and 

visitors to the school are aware of and comply with this policy; 
  responsibility for ensuring that the school complies with all equalities legislation; 
 nominated a designated Equalities governor to ensure that appropriate action will be taken to deal 

with all prejudice related incidents or incidents which are a breach of this policy;  
 responsibility for ensuring funding is in place to support this policy; 
 responsibility for ensuring this policy and all policies are maintained and updated regularly; 
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 responsibility for ensuring all policies are made available to parents; 
 the responsibility of involving the School Council in the development, approval, implementation 

and review of this policy; 
 nominated a link governor to visit the school regularly, to liaise with the Headteacher and the 

coordinator and to report back to the Governing Body; 
 responsibility for the effective implementation, monitoring and evaluation of this policy 
 
Role of the Headteacher 
 
Under Section 157 of the Education and Inspections Act 2006 the Headteacher has a duty to 
encourage good behaviour, the respect for others and to prevent all forms of bullying among pupils. 
 
Therefore, the Headteacher will: 
 
 implement this policy; 
 ensure that all school personnel are aware of the policy; 
 work to create a safe, secure, caring and friendly school environment for all the children;  
 ensure that all pupils understand that bullying is wrong through PSHE and school assemblies; 
 ensure that all parents aware of this policy and that we do not tolerate bullying; 
 respond and deal with all incidents of bullying; 
 keep records of all incidents of bullying; 
 work closely with the link governor and the S.L.T. (senior leadership team); 
 provide leadership and vision in respect of equality; 
 provide guidance, support and training to all staff; 
  monitor the effectiveness of this policy; 
  annually report to the Governing Body on the success and development of this policy 
 
Role of the Senior Leadership Team 
 
The S.L.T. will: 
 
  lead the development of this policy throughout the school; 
  work closely with the Headteacher and the nominated governor; 
 provide guidance and support to all school personnel to understand the signs or behaviour of 

someone being bullied; 
 work with children to determine those parts of the school where they do not feel safe; 
 keep up to date with new developments and resources; 
  provide training for all staff on induction and when the need arises; 
 help counsel children who have been bullied and those who use bullying behaviour; 
 review and monitor; 
 annually report to the Governing Body on the success of this policy 
 
Role of the Nominated Governor 
 
The Nominated Governor will: 
 
 work closely with the Headteacher and the S.L.T.; 
 ensure this policy and other linked policies are up to date; 
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 ensure that everyone connected with the school is aware of this policy; 
 report to the Governing Body every term;  
 annually report to the Governing Body on the success and development of this policy 
 
Role of School Personnel 
 
School personnel will: 
 
 comply with this policy; 
 be aware of the signs of bullying in order to prevent bullying taking place; 
 take all forms of bullying seriously; 
 encourage pupils to report any incidents of bullying to any member of the school personnel; 
 report all incidents of bullying; 
 raise awareness of the wrongs of bullying through PSHE; 
 use preventative strategies such as circle time and buddy systems; 
 undertake the appropriate training; 
  implement the school’s equalities policy and schemes; 
  report and deal with all incidents of discrimination; 
  attend appropriate training sessions on equality; 
 report any concerns they have on any aspect of the school community 
 
Role of Pupils 
 
Pupils must: 
 
 be aware of and comply with this policy; 
 report if they are being bullied;  

o Where bullying exists the victims must feel confident to activate the anti-bullying systems 
within the school to end the bullying.  

o At the Breck the important step is that children are able to ‘tell’ an adult who they are 
confident will listen and respond to their concerns.  

o Children are regularly encouraged and reminded to ‘tell and keep telling’. 
 report if they see someone being bullied; 
 discuss ways of preventing bullying through the school council 
 listen carefully to all instructions given by the teacher; 
 ask for further help if they do not understand; 
 treat others, their work and equipment with respect; 
 talk to others without shouting and will use language which is neither abusive nor offensive; 
 support the school Code of Conduct and guidance necessary to ensure the smooth running of the 

school; 
 liaise with the school council; 
 take part in questionnaires and surveys 
 
 
 
Role of the School Council 
 
The School Council will be involved in: 
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 determining this policy with the Governing Body; 
 discussing improvements to this policy during the school year; 
 organising surveys to gauge the thoughts of all pupils; 
 reviewing the effectiveness of this policy with the Governing Body 
 
Role of Parents 
 
Parents must: 
 
 be aware of and support this policy; 
 report to the school any concerns they have of their child being bullied; 
 be assured that the school will deal with all incidents of bullying; 
 be assured that they will be informed of incidents and will be involved in discussions; 
 be asked to take part periodic surveys conducted by the school; 
 support the school Code of Conduct and guidance necessary to ensure smooth running of the 

school 
 
Training for School Personnel 
 
School personnel will undertake training in: 

 
 What is bullying? 
 Types of bullying such as cyberbullying, bullying, bullying of children with special educational 

needs, homophobic bullying and bullying around race, religion and culture; 
 Recognising bullying; 
 Anti-bullying strategies; 
 How to deal with a bullying incident; 
 Counselling the bullied and the bullies; 
 Working and co-operating with parents and carers 
 
We ensure all school personnel have equal chances of training, career development and promotion. 

 
Periodic training will be organised for all school personnel so that they are kept up to date with new 
information and guide lines concerning equal opportunities. 
 
Definition of Bullying 

 Bullying is deliberately hurtful behaviour that is repeated over a period of time, making it difficult 
for the person concerned to defend themselves. Bullies enjoy belittling/hurting others usually to 
make themselves feel more ‘powerful’. This can take the form of violence, threatened violence, 
isolation, ridicule, name-calling or indirect action such as spreading unpleasant stories about 
someone.  

 Many people – children and adults alike- really struggle with social skills and inter-personal 
relationships. At this school we do all we can to recognise and help with these issues.  

Bullying is not:  
* children ‘falling out’ with each other from time to time even if this happens frequently. Generally in this 
situation neither party feels that the other is ‘to blame’. 
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* children who are ‘best friends’ for the majority of their time experiencing occasional difficulties often 
due to the closeness of their friendship. (as long as both parties perceive themselves to be in a ‘best friend’ 
relationship) 
* the inevitable personality clashes that sometimes occur between  individuals or groups of children which 
may result in a temporary situation of friction.  
 
The school works hard to ensure that all pupils know the difference between bullying and simply “falling 
out” , jealousy or over competitiveness. 
 
 
Incidents 
 

 All reported incidents are investigated and dealt with. 
 Parents are informed of all events and what actions have been taken. 
 Records will be kept of all incidents and their outcomes. 

 
 Pupils are told that they must report any incidence of bullying to an adult within school, and that 

when another pupil tells them that they are being bullied or if they see bullying taking place it is 
their responsibility to report their knowledge to a member of staff.  

 All reported incidents of bullying will taken seriously by all staff members. 
  The Class teacher of the ‘victim’ will usually be responsible for this and will discuss the situation 

with a member of the senior management team.  
 Any action will be reported to the Headteacher.  
 Serious incidents will be recorded in the bullying register.  
  If the situation or perceived situation is not resolved, parents will be contacted to discuss the 

matter. 
 If bullying includes racist abuse then it should be reported to the Headteacher to be recorded in 

the Racist Incident Book.  
 Upon discovery of an incident of bullying, we will discuss with the children the issues appropriate 

to the incident and to their age and level of understanding. Most incidents will result in a 
restorative, problem-solving approach. 

 The adult will try to remain neutral and deliberately avoid direct, closed questioning which may be 
interpreted as accusatory or interrogational in style.  

 Each pupil must be given an opportunity to talk and the discussion should remain focused on 
finding a solution to the problem and stopping the behaviour recurring.  
 
There are various strategies that are used within school.  

 
 A serious, clear meeting with the Head or deputy to ensure that the unacceptable behaviour is 

defined and possible consequences outlined. (Including exclusion for the most serious behaviours) 
 Use or the yellow/red card system 
 Loss of privileges 
 Discussion with parents 
 Role-play and other drama techniques can be used as well as Circle Time. If held regularly, this can 

be an effective way of sharing information and provide a forum for discussing important issues 
such as equal rights, relationships, justice and acceptable behaviour. It can also be used just within 
the affected group to confront bullying that already exists.  

 Monitoring grids tailored to individual circumstances may be drawn up. 
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 Activities intended to either place certain children together or to keep them apart may be 
introduced.  

 Victims who are worried about openly discussing an incident when the aggressors are present (eg 
taunting during a lesson) can be encouraged to go to the teacher with a piece of work, using this as 
a reason to speak to the teacher.  

 Victims need to feel secure in the knowledge that assertive behaviour and even walking away can 
be effective ways of dealing with bullying.  

 Setting up a buddy system can also be beneficial.  
  

Counselling 
 

 Counselling and support mechanisms are in place to help those who have been bullied. 

 All perpetrators of bullying are given time to discuss why they have bullied and why their actions 
were wrong. 

 
Raising Awareness of this Policy 
 
We will raise awareness of this policy via: 
 
 the school website 
 the Staff Handbook 
 meetings with parents such as introductory, transition, parent-teacher consultations and periodic 

curriculum workshops 
 school events 
 meetings with school personnel 
 communications with home such as weekly newsletters and of end of half term newsletters 
 reports such annual report to parents and Headteacher reports to the Governing Body 

 information displays in the main school entrance 
 
Equality Impact Assessment 
 
Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their 
age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual 
orientation. 
 
This policy has been equality impact assessed and we believe that it is in line with the Equality Act 
2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at 
this school. 
 
Monitoring the Effectiveness of the Policy 
 
The practical application of this policy will be reviewed annually or when the need arises by the 
coordinator, the Headteacher and the nominated governor. 
 
A statement of the policy's effectiveness and the necessary recommendations for improvement will 
be presented to the Governing Body for further discussion and endorsement. (See Policy Evaluation) 
 
Linked Policies 
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Behaviour & Discipline 
Safeguarding & Child Protection 
E-Safety 
 
 

Headteacher:  

 

Date: 21.02.2015 

Chair of Governing Body: C P Raynor 
 

Date: 21.02.2015 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 


